INSTITUTE FOR WOMEN AND GENDER STUDIES, UNIVERSITY OF PRETORIA

WORKING PAPER
2011

The Third MDG in South Africa: Quantifying the Status Quo
and Moving Ahead

Why Gender Disaggregated Statistics Matter
Angelita Kithatu-Kiwekete
Global Action for Africa’s Development
angelita@glafad.org

Abstract:

This paper reflects on the need for continuous and available gender disaggregated data for
the South African gender machinery to fulfil its mandate. An overview provides that
international and national instruments underlying the gender machinery followed the
rationale for gender disaggregated data. The South African Women initiative provides an
illustration of the use of gendered data. The relevance and need for gendered data persists
for the machinery that strives to promote gender equality and the empowerment of women
in South African society.
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Introduction
“The CEDAW Report neglects to include statistical data disaggregated by sex
as well as by ethnicity, age, and by urban and rural areas, to make it easier to
assess over time to evaluate progress made (CGE, 2009: pg 9).”
On 9 August 1956, a vibrant group of 20 000 South African women marched to the seat of
government at the Union Buildings in Pretoria to voice their dissent with the apartheid pass
laws1. This historic demonstration of the assertion of women’s rights as citizens is
celebrated in democratic South Africa as the official national Women’s day. The endeavour
to address and gender inequalities in the country persists and will require pragmatic
interventions that highlight the gender inequities and develop innovative means to improve
the lives of socially and economically marginalised women who constitute the majority in
society.
South Africa has made inroads in increasing the representation of women in executive and
decision making structures. From a political stand point the 30% threshold in political and
decision-making has been exceeded in cabinet and in senior government positions since
1994. Presently, 24 women as compared to 40 men were appointed to cabinet following the
recent cabinet reshuffle in 2010 reflecting a 41% gender composition in cabinet (BuaNews,
2010; Gender links 2010). South Africa ranks third in the global women in Parliament
rankings behind Rwanda and Sweden (GCIS, 2009). Workplace figures show that 18% of top
managers and almost 27% of senior managers are female, figures that have been steadily
increasing since 2000 (Presidency, 2011: pg 19). Women in the informal economy have also
benefited from informal trading policies of metropolitan cities of Ethekwini and
Johannesburg. Women are a majority of the South African population and unfortunately still
bear the brunt of unemployment and poverty in the country that women’s voice was
prominent at a time that it was inconceivable in Africa to do so.

Gender inequity raises the need to engage with critical issues hampering the social,
economic and empowerment of women. Gender sensitive policies, structures and processes
need to result in gendered service delivery working towards gender equality and the
empowerment of women. For gender sensitivity to be entrenched in government
continuous access to gendered data is a prerequisite. This paper highlights the critical gap
that gender disaggregated statistics plays in informing government’s policies, structures and
procedures to promote gender equality and the empowerment of women in South Africa’s
society. Gender sensitivity is concisely defined followed by an overview of the South African
gender machinery. The trajectory on South Africa’s experience of gender-responsive
budgets is followed by a concluding discussion on the need for gendered data.

1

The Pass- laws of 1950 were designed to segregate South Africa’s population and limit the movements of
non-white people where the black population carried pass-books whenever they were out of their designated
areas, failure to produce pass-book meant arrest.
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Gender Sensitivity
Gender sensitivity requires that the distinct roles that women and men have in society, the
specific practical and strategic needs of women that arise from the distinction be used to
address gender inequality in society (OSW, 2000 pg xviii). The concept of gender places
focus not only on women, but on both women and men. This is important because policies
and programmes affect women and men differently and because men’s position in society is
an important context for understanding women’s position and vice versa (UNECE, 2010 pg
1). The imperative therefore to understand the gendered roles of women and men in
society should precede gender sensitivity. A gender sensitive government in turn
acknowledges the gendered impact of service delivery as important in shaping service
delivery to promote gender equality and the empowerment of women in society. It is in this
context this paper explores the South African gender landscape.

International Instruments supporting Gender Equality
South Africa’s integration into the international community has accentuated positive
advancement for gender equality and the empowerment of women in the country. As an
African country the late ascent into democracy towards the end of the twentieth century
meant that there were numerous lessons to be learnt from the continent and the rest of the
world on best practices and measures employed in promoting gender equality and the
empowerment of women. The ratification and adoption of key instruments is specifically
highlighted here to provide the basis for South Africa’s national instruments on gender
equality.

The Convention on the Elimination of All Forms of Discrimination against Women (CEDAW),
adopted in 1979 by the UN General Assembly, is often described as an international bill of
rights for women. The CEDAW seeks complete freedom and access to social, economic and
political liberty for women globally. The sixteen articles detail the envisioned emancipation
in the three arenas. In 1995, the South African Parliament ratified CEDAW and ten years
later ratified the optional Protocol to CEDAW (Presidency, 2008a: pg 2). South Africa has
submitted two reports to the CEDAW Committee to date observing the status of the
country’s effort to promote gender equality and the empowerment of women. The sections
below will elaborate on these efforts.
In 1995, at the Fourth world conference on women, Beijing Declaration and Platform for
Action was adopted. Twelve critical areas of concern were identified that required strategic
action which are: the persistent and increasing burden of poverty on women; Inequalities
and inadequacies in and unequal access to education and training; Inequalities and
inadequacies in and unequal access to health care and related services; Violence against
women; The effects of armed or other kinds of conflict on women, including those living
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under foreign occupation; Inequality in economic structures and policies, in all forms of
productive activities and in access to resources; Inequality between men and women in the
sharing of power and decision-making at all levels; Insufficient mechanisms at all levels to
promote the advancement of women; Lack of respect for and inadequate promotion and
protection of the human rights of women; Stereotyping of women and inequality in
women’s access to and participation in all communication systems, especially in the media;
Gender inequalities in the management of natural resources and in the safeguarding of the
environment; Persistent discrimination against and violation of the rights of the girl child
(United Nations, 1995 pg 16-17). Governments including South Africa are tasked with
implementing the Beijing Platform for Action (United Nations, 1995, pg 120).

In 2000, the global community, of which South Africa is a member, adopted the “a global
action plan to achieve the eight anti-poverty goals by their 2015 target date” commonly
referred to as the United Nations Millennium Development Goals (MDGs). The third MDG
looks to promote gender equality and empower women. However, the United Nations
(2010) acknowledges that the particular targets that have been set to realise this goal reveal
that “gender gaps in access to education have narrowed, but disparities remain high in
university-level education and in some developing regions and that large inequality gaps in
primary education in Oceania, sub-Saharan Africa and Western Asia.” Moreover a shift has
been seen internationally to engage with programmes and projects that have sustainable
impact in the lives of vulnerable women and also work towards this goal.
From a regional perspective, South Africa has also ratified the African Union Protocol to the
African Charter on Human and People’s Rights on The Rights of Women in Africa, the
Maputo Protocol (2003) as well as the Gender Protocol of the South African Development
Community. These international instruments compel South Africa to adopt measures to
promote gender equality more aggressively in light of the country’s apartheid history that
subjugated women to subordinate social, economic and political roles in society that often
did not acknowledge the resilience of women in the country. This cognisance is reiterated
by Parliament’s Ad Hoc Committee tasked with assessing institutions supporting democracy.
“While many countries had established gender machineries as a single structure in the form
of women’s ministries, the concern was expressed that such an arrangement would serve to
marginalise women’s issues in South Africa. Instead, a collection of interrelated institutions
was proposed situated both within and outside of government. These were to operate at
national, provincial, regional and local level. The Commission for Gender Equality formed
part of the national gender machinery and was to function within this integrated set of
institutions. In addition, the adoption of a ’gender mainstreaming’ approach that integrated
gender concerns into all aspects of governance was agreed upon (Parliament, 2007 pg
147).”
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National Instruments supporting Gender Equality
South Africa’s ascension to democracy in 1994 came with the cognisance of the critical need
to enhance the political, social and economic rights of women. The deliberate efforts are
heralded in the Constitution as the country’s supreme law. In addition to the international
instruments above, specific measures namely, legislation and gender machinery are the
critical components that facilitate the promotion of gender equality in the South African
society. It is important to note that the strategic thrust of government is reflected in the
2009 Programme of Action which specifies ten priority areas that will be the focus of service
delivery until 2014. The priority areas are: speed up economic growth and transform the
economy to create decent work and sustainable livelihoods; introduce a massive
programme to build economic and social infrastructure; develop and implement a
comprehensive rural development strategy linked to land and agrarian reform and food
security; strengthen the skills and human resource base; improve the health profile of all
South Africans; intensify the fight against crime and corruption; build cohesive, caring and
sustainable communities; pursue African advancement and enhanced international
cooperation; ensure sustainable resource management and use; build a developmental
state, improve public services and strengthen democratic institutions (Presidency, 2009).
The gender machinery must be relevant within these areas to promote gender equality.
Parliament has promulgated legislation that has positively influenced the lives of women.
Socially, the Recognition of Customary Marriages Act (1998); the Domestic Violence Act
(1998) are examples that have serve to address the social plights that accentuate the
vulnerability of women in the family environment. Labour legislation such as the
Employment Equity Act (1998), the Basic Conditions of Employment (1997) as well as the
sectoral determination for domestic and farm workers offer benchmarks to which women
workers in the informal sectors can seek fair remuneration and conducive working
conditions.

The establishment of gender machinery in government has put the gender agenda at the
centre of government processes and structures for service delivery. The gender machinery
includes a national ministry; gender focal points in the three spheres of government and
national departments; as well as the Commission for Gender Equality, an independent
institution supporting democracy established by the Constitution. The former Office on the
Status of Women in the Presidency sought to provide strategic oversight for gender
mainstreaming into government structures and service delivery. In 2009, president Zuma
incorporated this unit with others and set up the Department for Women, Children and
Persons with Disabilities (DWCPD) which aims to address the “need for equity and access to
development opportunities for vulnerable groups within South African society”. Presently,
the mandate to this ministry is to:
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To create an enabling environment for translating government policy mandates into
empowerment, advancement and socio-economic development programmes for
women, and the transformation of gender relations
To mainstream women’s empowerment and gender equality considerations in
government policies, governance processes and programmes through the
establishment of relevant structures, mechanisms and catalytic projects
To facilitate, co-ordinate, oversee and report on the national gender equality
programme – as well as those programmes which form part of South African
regional, continental and international initiatives (DWCPD, 2010).

Secondly the gender focal points at the various spheres and departments of government are
tasked with mainstreaming government processes and activities to enhance gender
sensitive service delivery. The strategic location of the gender focal point should be at the
executive level in order to be effective. The Women’s Budget Initiative discussed below was
instrumental in mitigating for gender focal points in national and provincial departments.
Lastly and equally important is the Commission for Gender Equality, created in terms of
chapter nine of the Constitution and the Commission for Gender Equality Act (1996) whose
functions include:









monitoring and evaluating the policies and practices of government, the private
sector and other organisations to ensure that they promote and protect gender
equality
public education and information
reviewing existing and upcoming legislation from a gender perspective
investigating inequality
commissioning research and making recommendations to parliament or other
authorities.
investigating complaints on any gender related issue.
Monitoring and or reporting on compliance with international conventions (CGE,
2011).

The gender machinery has increased the awareness and need for gender mainstreaming in
government structures and processes in promoting gender equality and the empowerment
of women. The machinery is also responsible for implementing the national gender policy
framework within government structures (Parliament, 2007 pg 157). The machinery should
also act as a basis with which the country can critically examine gender gaps that
disadvantage women and work towards improving gender equality and the empowerment
of women in society. Nevertheless, the implementation of the gender machinery mandate
encounters constraints that encumber the machinery’s progress to attain the third MDG.
The capacity constraints of the gender machinery are discussed below to underscore the
importance of gender disaggregated statistics.
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Capacity Constraints of the South African Gender Machinery
Notwithstanding the existence of the gender machinery across the wide spectrum of
government departments and processes, attaining the third MDG is proving to be a
mammoth undertaking. This paper presents two major constraints the machinery
encounters in executing the gender mandate: resources; and the expansive structure and
departments that the machinery should continuously engage with. In terms of resources,
the DWCPD exemplifies the predicament that the gender machinery operates within. The
infantile ministry is tasked with an enormous responsibility outlined in the DWCPD mandate
that requires innovation in addressing gender as a cross cutting issue across the three
government spheres and various departments. A quick analysis of the budget allocation and
staff component bears a concern, the 2011/2012 combined budget allocation for this
ministry is almost R 120 million in stark contrast to other 33 ministries given its cross-cutting
mandates across government departments and spheres (Treasury, 2011).

A similar predicament is regularly experienced by the Commission for Gender Equality who
raise the capacity constraints in hindering the institution’s effective engagement with
government, democratic institutions and civil society in promoting gender equality and the
empowerment of women in South Africa (Parliament, 2007 pg 135 - 162). Furthermore, “the
Commission represents a lost opportunity as until now it has failed to engage in a sustained
and effective manner with the policies, approaches and mechanisms to eliminate all forms
of gender discrimination and to promote gender issues in South Africa” (Parliament, 2007 pg
150). This bemoans the potential of the gender machinery to accentuate the effort towards
the third MDG.

South Africa has had democracy for almost two decades and while the gender champions in
government and civil society strive to promote gender equality and the empowerment of
women in society, the potential of the gender machinery is yet to be fully utilised. A critical
factor that is proposed in this paper that perpetuates the capacity constraints of the gender
machinery is that of limited access to continuous and relevant gender disaggregated data
throughout government processes that would inform a gender responsive service delivery.
The foundation that was laid by the Women’s Budget Initiative with support from the
Treasury has been eroded in the last five years when the initiative lost its political
champions. The rationale and use for gendered data is discussed below.

Need for Gender Disaggregated Data
The importance of gender disaggregated data can be categorised in the following five areas
(UNECE, 2010 pg 7). Gender statistics provide a “basis of analysis to assess the different
situations of women and men and whether their conditions are changing or not”. The
8

Department of Basic Education for instance through statistics is able to determine the
trends in the number of girls and boys enrolling in primary school and completing matric as
well as the number of girls dropping out of school before matric in the Eastern Cape
province (DBE, 2011 a). Moreover, learners in Eastern Cape constitute over 16% of the
country’s total learners (DBE, 2011a, pg 24). The gendered attendance in pre-primary
schools; reported pregnancies as well as access to social grants and learners not paying
school fees are also reported over two year period (DBE 2011 a, pg 39). These trends are
useful in highlighting the experience of female learners even at the provincial level.

Secondly, gendered data “raises consciousness and provides impetus for public debate and
change”. Using the above illustration of the provincial education department this point is
stressed here. Statistics show that Eastern Cape is one of the poorer provinces in the
country and education an avenue of hope for many poor households has proved to be
elusive in the province. Recently the media has highlighted that the Eastern Cape provincial
education department has failed to perform in its education mandate. The department has
been unable to provide educational material, school infrastructure and more importantly
finance the feeding schemes that offer nutrition that are a lifeline for poor learners in the
province. The gendered implication of this catastrophe is sure to fail a generation and
research should be undertaken to show innovation to reverse this laxity. The national
response to avert the disaster has seen the national Department of Basic Education invoke
section 100(1) (b) of the Constitution to intervene in the management and operations of the
Eastern Cape Department of Education (DBE, 2011 b).

Thirdly, gender statistics are also required “for research to support the development and
testing of explanations and theories to better understand how gender operates in society.”
Chobokoane and Budlender (2002) time use survey demonstrates economic and social
activities of men and women living in urban and non urban areas. The study informs that
gendered roles exist in South African society and highlights the household burden of women
as well as the productivity of women in informal and agricultural sectors where they are the
main participants.

Next, gendered data provides the “basis for developing policies that foster gender equality”.
An example of this is the social legislation mentioned earlier. Evidence provided by civil
society organisations lobbying and advocating against domestic violence as well crime
statistics such as the ‘total sexual offences’ statistics by the South African Police Service
exposed the particular vulnerabilities of women in the household. The Domestic Violence
Act (1998) acknowledges the high incidence of crime coupled with the constraints
associated with reporting domestic gendered crimes. The act intends to empower the
victims of domestic violence to obtain the maximum protection from domestic abuse that
can be offered to victims through the legal processes. The Recognition of Customary
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Marriages Act (1998) has also proved useful to women who had been married under
traditional customs but were not legally recognised as spouses or able to utilise this marital
position to leverage proprietal status. These examples have been useful in leveraging
gender equality in South African society which fall under the domestic or traditional realm
and empower women in vulnerable situations.

Finally, gender statistics are necessary to “monitor and evaluate the effectiveness and
efficiency of policy developments.” The work of the gender machinery discussed earlier
becomes imperative for this use of gendered data. The gender machinery sits at the heart of
policy implementation and should also engage with civil society, government departments
as well as international bodies on matters that promote gender equality and the
empowerment of women. Access to gendered data has often been bemoaned by the
gender machinery in fulfilling its mandate. Gendered data should enable the machinery to
navigate across the various government departments and spheres as well as in monitoring
and evaluation of policy implementation in civil society. The mandate of the gender
machinery remains fluid and continuous (UNECE, 2010, pg 9). The course suggested here
commences when gender issues in society are identified collectively and individually from
civil society. Gender statistics are produced preferably by the national statistical body. The
gender machinery conducts gendered policy analysis and recommends policy action by the
state. During implementation new gaps are identified and new questions are formulated
and the process goes on. Gendered data tracks the progress towards the gender equality
MDG. South Africa’s experience with the use of gendered data is discussed below followed
by concluding remarks on the need for gender disaggregated statistics

Utilising Gender Disaggregated Data
The use of gender disaggregated data is useful in revealing the measures that promote
gender equality as well as the existence of gender disparities in policy formulation and
implementation. Stotsky (2006: pg 8) proposes several areas gender sensitive indicators
may be availed: population and demographic characteristics; workforce figures; education
and health indicators; access to production sources; access to credit; as well access to legal
and political rights. The use of gender data has been increased the focus on gender inequity
and underlying issues that perpetuate inequity.

Research using disaggregated data to date has been useful in reflecting on the benefit of
reducing gender inequity in society. Klasen (2006) suggests that addressing gender gaps and
removing gender specific barriers makes a significant contribution to pro-poor growth.
Stotsky (2007) highlights that consumption, savings and public choice benefits from
empirical research provides evidence that by increasing social and economic opportunities
for women does enhance gender equality and eventually contribute to economic growth.
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Gender disaggregated statistics gained prominence through the gendered analysis of
government budgets internationally. Tools and policy guidelines are used in budgeting
processes of all sectoral ministries and government departments to ascertain whether
gender sensitive policies are integrated to sectoral programmes with specific outcomes
corresponding to gender equality in society (Sarraf, 2003). Elson (2006, pg 171) proposes
several tools for conducting gender analysis of state budget which include: The gender
aware policy appraisal examined the various policies to unpack “the implicit and explicit
gender issues involved” and how gender equality is enhanced by the policies; the genderdisaggregated beneficiary assessment looks to beneficiaries and whether government
programmes match citizen priorities; gender disaggregated public expenditure analysis
compares programme expenditure to reveal distribution between women and men, boys
and girls; and the gender –aware medium term economic policy framework to incorporate
gender into the economic models on which medium term frameworks are based. South
African is a pioneer in gendered analysis of budgets. The use of gender-disaggregated
statistics gained prominence in South Africa though the Women’s Budget Initiative. The
initiative utilised gendered budget analysis examining various government budget votes in
order to determine the differential impact on women and men, girls and boys. Gender
sensitive budgets also emphasise differential impacts on different groups of women and
men, along lines such as race, geography and income (Budlender, 1997: pg1).

Gender Responsive Budgeting – South Africa’s Women's Budget
Initiative
Government budgets are critical policy tools that determine expenditure and revenue and
more importantly for government to reflect the focus of service delivery. Gender sensitive
budgets in turn promote gender equality and the empowerment of women and can be
viewed to improve the efficient use of all human potential through the equal representation
of women and men in budget development and implementation thus eliminate bias
towards men once services are provided equally (Budlender, 1997 pg 53).

The South African Women's Budget Initiative was conducted between 1996 and 1999. The
gendered budget analyses was a civil society and parliamentary initiative that was able to
analyse 26 budget votes of national government departments and five municipalities for the
local sphere of government at that time. The alliance committed and was successful at that
time in introducing a gender focus to the work of the Joint Standing Committee on Finance
in Parliament.

The Women's Budget Initiative analyses revealed specific expenditures based on policies
that possibly subvert gender equity and prohibit the endeavour towards gender equality
(Budlender, 1996; 1997; 1998; 1999). The analyses also motivated the future development
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of a gender disaggregated statistical base, target indicators and gender sensitive programme
review mechanisms (United Nations, 1998).

On a more positive note two years into the gendered analysis of budget votes, a parallel
exercise was introduced within government, led by the Department of Finance.
Furthermore, the inroads made by the Women’s Budget Initiative enhanced the awareness
of policy making and implementation to be more gender-sensitive. As a result, government
expenditure programmes and in particular the Expanded Public Works Programme (EPWP)
reflect the gendered impact of work opportunities created across the environmental, social
and infrastructure sectors of government (DPW, 2009).

Gaps in the Women’s Budget Initiative
Local government is the tier of government that is closest to the citizens and is often the
first point of contestation. The boycott of services during the apartheid era and recent
service delivery protests in the country are evidence of this (Hough, 2008; Burger, 2009).
This proximity of between citizens and municipalities motivates for a nuanced
understanding of spatial and geographic divisions within and across municipalities inherited
from apartheid and the efforts of the integrated development plans that grapple with
providing municipal infrastructure on the one hand while maintaining municipal services on
the other (IDASA, 2010). The gendered impact of municipal services is a continuous exercise
for local government to be able to provide municipal services in a sustainable manner as
constitutionally mandated.

The South African Women’s Budget initiative was conducted between 1996 and 1999. This
period is acknowledged as the transition period in which South African local government
transformed processes and structure to reflect the country’s democratic dispensation. The
initiative captured the experience of local government at its worst. Three issues are used to
illustrate this point a vacuum of legislation, inadequate governing structures and processes
as well as boundaries. Critical municipal legislation was in the developmental process during
the transition period. The Local Government Transition Act (1993) and the White Paper on
Local Government (1998) and was the core legislation that guided the transition process. In
the present democratic dispensation the entire arena of local government is legislated, and
crucial legislation includes the Municipal Systems Act (2000), the Municipal Structures Act
(1998); that overseas the processes and structure as well as political office bearers of
municipalities; the Municipal Finance Management Act (2003); and the Property Rates Act
(2004) that governs municipal financial processes. The municipalities at the time encoding
the metropolitan municipalities had yet to fully grasp the constitutional mandate for local
government and also transform local government processes and structures in light of
democratic legislation that was also simultaneously being promulgated by parliament. The
12

number and size of municipalities also followed a consultative process through which
resulted the 284 municipalities in the three categories currently in place. Notwithstanding
disputes and contestations around municipal boundaries still persists (Case CCT 41/07
[2008] ZACC 10).

This snapshot presents the complexity that is South African local government at the time of
analysis and whilst the imperative for gendered analysis remains conducting the analysis at
the transition accentuates the gender inequalities of municipal service delivery and the lack
of municipal structures and processes may have minimised the impact and crucial need of
integrating gender responsive budgets into the new municipalities. It is also important to
point out that poor service delivery still plagues local government. Therefore, although the
Women’s Budget Initiative was instrumental in the setting up of gender focal points in
departments and revealed persistent gender inequity, the initiative was not institutionalised
as the opportunity presented itself and the gender machinery has been unable to integrate
the tools introduced into the machinery.

Concluding Remarks

The importance of realising the third millennium goal must be stressed. More importantly
the Ministry of Women Affairs, Gender and Community Development should set up a strong
lobby gendered data to ensure that the mandate of the gender machinery increases its
efficiency. South Africa strives to be a knowledge economy and this ranking can only be
enhanced through sustained investment in research and development (Presidency, 2010 pg
17). In this case research requires continuous generation and access of gender
disaggregated data for government to develop implement and evaluate service delivery
with a gender lens. Gender mainstreaming can only be maintained and enhanced with the
continuous provision and access to gender disaggregated data to government processes and
structures. Several suggestions are given here that justify the continuous need for gender
disaggregated statistics.

The EPWP works “to create temporary work opportunities for the unskilled, marginalised
unemployed” and improve the livelihoods of citizens in the second economy that is poorly
resourced. The first phase of the implementation of the EPWP was deliberate in adopting a
gender sensitive approach in the implementation and evaluation of the work opportunities
created across the various government departments and in municipalities (DPW, 2009). As a
result government has been able to quantify the gendered impact of the EPWP throughout
the “one million job creation drive” (Presidency, 2010 pg 22). The second phase of the EPWP
will run from 2009 to 2014 and the gendered data enhances the continued application of
the gendered lens during the implementation.
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The Planning Commission and the Department for Monitoring and Evaluation in the
Presidency annual publication, Development Indicators provide data on the social and
economic aspects of society namely: economic growth and transformation; employment;
poverty and inequality; households and community assets; health; education; social
cohesion; safety and security; international relations and good governance. The reference to
gender disaggregated data should be more prominent. South Africa is preparing for the
Census 2011, this opportunity for collection of gender disaggregated data is critical for
crucial information collected will feed into the policy-making processes of government.
Finally for the gender machinery to engage with the various stakeholders’ access to
gendered data is necessary. A key recommendation from the Ad-committee is that
integration of several of the democratic institutions would service more to promoting
gender equality and the empowerment of women as important tenets of the constitutional
bill of rights. Enhancing the livelihoods of women is critical to societal wellbeing and
institutions need to be informed to endure that that they have proper information to do
this. Therefore the need for gender disaggregated statistics remains and should not be
shelves into the back offices of a government that worked hard to liberate its citizens from
the chains of apartheid.
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